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PREAMBLE : 
This Agreement made t h i s  / day of JsUu s,lc, , 2004, by 
r 
and between t h e  TOWN OF LYONSDALE ( h e r e i n a f t e r  c a l l e d  t h e  "Employer") 
and TEAMSTERS LOCAL 687, a f f i l i a t e d  with t h e  I n t e r n a t i o n a l  Brotherhood 
of Teamsters ( h e r e i n a f t e r  c a l l e d  t h e  "Union"). 
ARTICLE 1: RECOGNITION AND SCOPE 
The Town Board, Town of Lyonsdale, Lewis County, having determined t h a t  
t h e  Teamsters Local 687, I n t e r n a t i o n a l  Brotherhood of Teamsters, a s  t h e  
exclusive rep resen ta t ive  f o r  t h e  employees i n  s a i d  u n i t .  Such 
recognit ion s h a l l  extend cons i s t en t  with Section 208 of A r t i c l e  14 of 
t h e  C i v i l  Service Law. 
UNIT DEFINITION 
Included: A l l  equipment opera tors ,  t ruck 
d r i v e r s  and l abore r s  employed by t h e  Town 
Highway Department. 
Excluded: A l l  o f f i c e  c l e r i c a l  employees, 
e l ec ted  profess ional  employees, guards, 
supervisory foreman and a l l  o the r  employees of 
the  Town. 
ARTICLE 2: SAVINGS SEPARABILITY CLAUSE 
This Agreement s h a l l  be in te rp re ted  i n  a  manner c o n s i s t e n t  with t h e  law; 
provided, however, t h a t  i f  any provision of the  Agreement, and/or  any 
app l i ca t ion  of the  Agreement t o  any employee o r  group of employees s h a l l  
be found contrary  t o  t h e  law, then such provision o r  app l i ca t ion  s h a l l  
not  be deemed v a l i d  and subs i s t ing ,  except t o  t h e  e x t e n t  permitted by 
law, but  a l l  o the r  provis ions  and/or  app l i ca t ions ,  w i l l  continue i n  f u l l  
force  and e f f e c t .  
ARTICLE 3: UNION SECURITY 
3 .1  The Union agrees  t o  represent  a l l  t h e  employees i n  t h e  bargaining 
u n i t  whether o r  not  they  a r e  members of t h e  Union. Any employee who is  
not  a  member of t h e  Union must, a f t e r  s i x t y  (60 )  days of employment, pay 
t o  the  Union the  amount of monthly dues paid by t h e  Union members, a s  a  
condit ion of employment, but  need not  become a  member of t h e  Union. 
3 . 2  When t h e  Employer needs add i t iona l  employees, t h e  Union s h a l l  be 
given equal  opportunity with a l l  sources t o  suggest  s u i t a b l e  appl icants ,  
bu t  the  Employer s h a l l  not  be required t o  h i r e  those re fe r red  by t h e  
Union. A l l  app l i can t s  s h a l l  be r e s iden t s  of the  Town of Lyonsdale. 
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3 . 3  A new employee may be discharged o r  d i s c i p l i n e d  i n  t h e  s o l e  
d i s c r e t i o n  of t h e  Employer, and without recourse t o  t h e  Grievance and 
A r b i t r a t i o n  procedures,  up t o  t h e  time he has been placed on t h e  
s e n i o r i t y  l ist  i n  accordance with A r t i c l e  6. 
3 . 4  The Town agrees  t o  deduct from t h e  employees pay and remi t  t o  t h e  
Union, r e g u l a r  membership dues f o r  t h e  employees who have executed 
checkoff au thor i za t ion  ca rds  permi t t ing  such deduct ions and c r e d i t  union 
deduct ions which a r e  authoriz2d by au thor i za t ions .  The Union s h a l l  
n o t i f y  t h e  Town monthly of amounts t o  be deducted on a  weekly b a s i s .  
ARTICLE 4: INSPECTION PRIVILEGES 
The Union s h a l l  n o t i f y  t h e  Town of t h e  Union author ized  Business Agent, 
i n  wr i t ing ,  who is assigned t h e  Town of Lyonsdale. 
The Business Agent s h a l l  have access  t o  t h e  Employer's premises dur ing  
working hours  f o r  t h e  purpose of i n v e s t i g a t i n g  and ad jus t ing  d i s p u t e s  
and a s c e r t a i n i n g  t h a t  t h e  agreement is being adhered t o .  
There s h a l l  be no i n t e r r u p t i o n  of t h e  working schedule and t h e  Business 
Agent s h a l l  make a reasonable e f f o r t  t o  make t h e  Highway Superintendent  
aware of h i s  presence on t h e  Employer's premises. 
ARTICLE 5: BULLETIN BOARDS 
The Union is granted t h e  p r i v i l e g e  of using b u l l e t i n  boards maintained 
on t h e  premises and f a c i l i t i e s  of t h e  Town. The Board s h a l l  be used 
only  f o r  t h e  following no t i ces :  r e c r e a t i o n a l  and s o c i a l  a f f a i r s  of t h e  
Union, Union meeting, Union e l e c t i o n s ,  r e p o r t s  of Union committees, 
r u l i n g s  o r  p o l i c i e s  of t h e  Union. The pos t ing  of any o t h e r  n o t i c e s  o r  
communications s h a l l  r equ i r e  p r i o r  approval of t h e  Town o r  i ts designee. 
ARTICLE 6: SENIORITY 
6 . 1  S e n i o r i t y  s h a l l  be def ined  a s  t h e  t o t a l  continuous s e r v i c e  wi th  
t h e  T o \ ~ I  Highway Department i n  t h e  c l a s s i f i e d  s e r v i c e  as def ined  by 
c i v i l  s e r v i c e  law. The p r i n c i p l e s  of s e n i o r i t y  s h a l l  p r e v a i l  a t  a l l  
t imes.  I n  case  of layoff  due t o  lack  of work, employees s h a l l  be l a i d  
o f f  i n  reverse  o rde r  of s e n i o r i t y  provided t h e  s e n i o r  employee is  
capable of performing t h e  work of t h e  junior  employee. 
S e n i o r i t y  s h a l l  be broken only  by: 
( a )  voluntary  q u i t  
( b )  j u s t i f i e d  d ischarge  
( c )  layoff  of two ( 2 )  o r  more 
y e a r s  
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6 .2  A f t e r  working s i x t y  ( 6 0 )  days i n  accordance with C i v i l  Se rv i ce  
Law, a new employee s h a l l  be p laced  on t h e  r e g u l a r  s e n i o r i t y  l ist a s  of 
h i s  f i r s t  day of work. I n  c a s e  o f  d i s c i p l i n e  w i th in  t h e  s i x t y  (60 )  day 
pe r iod ,  t h e  Employer s h a l l  n o t i f y  t h e  Union i n  w r i t i n g .  
6 . 3  The Employer s h a l l  f u r n i s h  t h e  Union a  s e n i o r i t y  list, upon 
r eques t  of t h e  Union, n o t  more o f t e n  t han  once each ca l enda r  year .  
ARTICLE 7: - JOB STEWARD 
7 . 1  The Employer recognizes  t h e  r i g h t  of t h e  Union t o  des igna t e  a  
Steward. 
7 .2  The a u t h o r i t y  of  t h e  s teward s o  des igna ted  by t h e  Union s h a l l  be 
l i m i t e d  t o ,  and s h a l l  n o t  exceed t h e  fol lowing d u t i e s  and a c t i v i t i e s .  
a )  The i n v e s t i g a t i o n  and p r e s e n t a t i o n  of g r ievances  i n  
accordance wi th  t h e  p rov i s ions  of A r t i c l e  8 of  t h i s  
Agreement. 
( h )  The t ransmiss ion  of such messages and informat ion  which 
s h a l l  o r i g i n a t e  with,  and a r e  au thor ized  by, t h e  Union, 
provided such messages and information 
1. have been reduced t o  w r i t i n g ,  o r  
2. i f  n o t  reduced t o  wr i t i ng ,  a r e  
of  a  r o u t i n e  na tu re  and do n o t  
involve  r e f u s a l  t o  perform work 
assignments .  
7 . 3  The Employer recognizes  t h e s e  l i m i t a t i o n s  upon t h e  a u t h o r i t y  of  
t h e  s teward.  Any a c t i o n  taken  by t h e  steward o t h e r  than  desc r ibed  i n  
7 . 2  a  and b s h a l l  n o t  be supported by t h e  Union u n l e s s  p r i o r  
n o t i f i c a t i o n  a u t h o r i z i n g  t h e  a c t s  o r  a c t i o n s  have been given t h e  
Employer. 
ARTICLE 8: ARBITRATION AND GRIEVANCE PROCEDURE 
8.1 I n  t h e  event  t h a t  any d i f f e r e n c e  o r  d i s p u t e  should a r i s e  between 
t h e  Town Board and t h e  Union, o r  its members employed by t h e  Employer, 
over  the a p p l i c a t i m  and i n t e r p r e t a t i o n  of t h e  te rms  of t h i s  Agreement, 
an e a r n e s t  e f f o r t  s h a l l  be made t o  s e t t l e  such d i f f e r e n c e s  immediately 
and i n  t h e  fo l lowing  manner: 
( a )  Between t h e  aggrieved employee (wi th  o r  
without  t h e  s teward)  and t h e  immediate 
supe rv i so r .  A w r i t t e n  s ta tement  of t h e  
d i f f e r e n c e  o r  d i s p u t e  must be f i l e d  wi th  t h e  
Highway Super in tendent  w i th in  f o r t y - e i g h t  ( 4 8 )  
hours  of  t h e  i n c i d e n t  g iv ing  rise t o  complaint.  
I f  no s a t i s f a c t o r y  agreement is reached wi th in  
f i v e  ( 5 )  working days,  then  
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( b )  Between t h e  Union Business  Agent and t h e  
Town Board. I f  no s a t i s f a c t o r y  agreement is  
reached wi th in  an a d d i t i o n a l  f i v e  ( 5 )  working 
days, t h e  fol lowing procedure s h a l l  apply: 
8 . 2  ARBITRATION: I f  any grievance o r  d i spu te  cannot be 
s a t i s f a c t o r i l y  s e t t l e d ,  t h e  grievance s h a l l  be submit ted by e i t h e r  p a r t y  
t o  the  New York S t a t e  Board of Mediation and A r b i t r a t i o n  f o r  mediation 
and/or  f i n a l  and binding a r b i t r a t i o n .  I n  the  event  t h e  l o s i n g  p a r t y  
f a i l s  t o  ab ide  by t h e  a r b i t r a t o r ' s  dec i s ion ,  o r  e i t h e r  p a r t y  r e fuses  t o  
submit t o  h i s  j u r i s d i c t i o n ,  t h e  o t h e r  p a r t y  s h a l l  have t h e  r i g h t  t o  
inmediately t ake  a l l  l e g a l  recourse.  Time l i m i t s  a t  any s t e p  may be 
extended by mutual agreement of t he  p a r t i e s .  
ARTICLE 9: DISCIPLINARY ACTION 
9 . 1  The En~ployer s h a l l  no t  discharge nor suspend any employee without  
j u s t  cause. I n  a l l  cases  involving t h e  discharge o r  suspension of an 
employee, t h e  Employer must immediately n o t i f y  t h e  employee i n  w r i t i n g  
of h i s  discharge o r  suspension and t h e  reason t h e r e f o r .  Such w r i t t e n  
n o t i c e  s h a l l  a l s o  be given t o  the  steward, and a copy mailed t o  t h e  
Union o f f i c e  a s  soon a s  reasonably poss ib l e ,  b u t  n o t  l a t e r  than one (1) 
week from the  time of discharge o r  suspension. 
9 .2  Any employee discharged must be pa id  i n  f u l l  f o r  a l l  wages owed 
him by t h e  Employer, inc luding  earned vaca t ion  pay, i f  any, bu t ,  no 
l a t e r  than two ( 2 )  weeks a f t e r  t he  discharge.  
9 . 3  A discharged o r  suspended employee must adv i se  t h e  Union i n  
wr i t i ng  witli in two ( 2 )  working days a f t e r  r ece iv ing  n o t i f i c a t i o n  of such 
ac t ion  a g a i n s t  him of h i s  d e s i r e  t o  appeal t h e  d ischarge  o r  suspension. 
Notice of appeal from discharge o r  suspension must be made t o  t h e  
Employer i n  wr i t i ng  wi th in  n ine  ( 9 )  days from t h e  da te  of discharge o r  
suspension. 
9 . 4  Use of o r  under the  inf luence  of i l l e g a l  drugs o r  a lcohol  while 
working w i l l  be grounds f o r  immediate discharge.  
ARTICLE 18; EXAMINATIONS 
Phys ica l ,  mental o r  o t h e r  examinations requi red  by t h e  Employer s h a l l  be 
pronpt ly  complied with by a l l  en~ployees a t  a Town appointed physician;  
provided, however, t h e  Employer s h a l l  no t  pay f o r  any time spent  i n  t h e  
case  o f  a p p l i c a n t s  f o r  jobs and s h a l l  he respons ib le  t o  o t h e r  employees 
olily f o r  t h e  time spen t  a t  t h e  place of examination, o r  examinations, 
where t h e  time spent  by t h e  employee exceeds two ( 2 )  hours and, i n  t h a t  
case ,  only f o r  those  hours i n  excess of two ( 2 )  hours.  Examinations a r e  
t o  he taken a t  t h e  employee's home a r e a  and s h a l l  n o t  exceed one (1) i n  
any one (1) year ,  un le s s  t h e  employee has  su f fe red  s e r i o u s  i n j u r y  o r  
i l l n e s s  wi th in  the  year .  Employees s h a l l  n o t  be requi red  t o  take 
examinations during t h e i r  working hours,  un le s s  pa id  by t h e  Employer. 
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ARTICLE 11: hfUTUAL INTEREST 
The Union, as we l l  as t h e  employee members t h e r e o f ,  s h a l l  agree  t h a t  
t hey  w i l l  a t  a l l  t imes  f u r t h e r  t h e  i n t e r e s t  o f  t h e  Employer as f u l l y  as 
it be i n  t h e i r  power t o  do so .  
Conversely it i s  agreed t h a t  t h e  Employer and t h e  Highway Super in tendent  
w i l l  t r e a t  t h e i r  employees with r e spec t  and common cour tesy .  
ARTICLE 12: LEGISLATIVE ACTION 
It is  agreed by and between t h e  p a r t i e s  t h a t  any provis ion  of t h i s  
Agreement r equ i r ing  l e g i s l a t i v e  a c t i o n  t o  permit  i t s  implementation by 
a~nendment of law o r  by providing t h e  a d d i t i o n a l  funds t h e r e f o r ,  s h a l l  
n o t  become e f f e c t i v e  u n t i l  t h e  app ropr i a t e  l e g i s l a t i v e  body has  given 
approval .  
ARTICLE 13: NON-DISCRIMINATION CLAUSE 
The Employer and t h e  Union agree  no t  t o  d i sc r imina te  a g a i n s t  any 
ind iv idua l  with r e s p e c t  t o  h i r i n g ,  compensation, terms o r  cond i t i ons  of 
en~ployment because of such i n d i v i d u a l ' s  r ace ,  c o l o r ,  r e l i g i o n ,  sex, 
n a t i o n a l  o r i g i n  o r  age (between t h e  y e a r s  of 40 and 7 0 ) ,  nor  w i l l  t hey  
l i m i t ,  segrega te  o r  c l a s s i f y  employees i n  any way t o  depr ive  any 
ind iv idua l  of employment o p p o r t u n i t i e s  because of r ace ,  c o l o r ,  r e l i g i o n ,  
sex ,  n a t i o n a l  o r i g i n  o r  age (between t h e  yea r s  of 40 and 7 0 ) .  
ARTICLE 14: DECLARATION OF NO STRIKE POLICY 
I n  cons ide ra t ion  of t h e  r ecogn i t i on  by t h e  Employer of t h e  Union as t h e  
s o l e  and exc lus ive  barga in ing  r e p r e s e n t a t i v e  of t h e  employees, t h e  Union 
docs harehy a f f i rm  a  p o l i c y  t h a t  it does n o t  a s s e r t  t h e  r i g h t  t o  s t r i k e  
a g a i n s t  t h e  Employer nor  w i l l  it a s s i s t  i n  o r  p a r t i c i p a t e  i n  any s t r i k e  
by t h e  employees, nor  w i l l  it impose any o b l i g a t i o n  on s a i d  employees t o  
conduct, a s s i s t  o r  p a r t i c i p a t e  i n  a  s t r i k e  s u b j e c t  t o  Sec t ion  210, 
Subdiv is ion ,  C i v i l  Se rv i ce  Law. 
ARTICLE 15: RESOLUTION OF DEADLOCKS IN COLLECTIVE NEGOTIATIONS 
1 5 . 1  The p a r t i e s  agree  t o  conduct meetings f o r  t h e  purpose of 
c o l l e c t i v e  barga in ing  during t h e  per iod  of one-hundred twenty (120)  days 
p r i o r  t o  any f i s c a l  budget yea r  f o r  t h e  purposes of  a t tempt ing  t o  
mutual ly agree  upon amendments t o  t h i s  Agreement. 
15.2 The p a r t i e s  hereby agree  t h a t  an impasse i n  such n e g o t i a t i o n s  
s h a l l  be i d e n t i f i e d  by t h e  f a i l u r e  of t h e  p a r t i e s  t o  have achieved an 
understanding o r  agreement s i x t y  (60)  days p r i o r  t o  t h e  d a t e  of  t h e  vote  
on the  annual budget.  
15 .3  I n  t h e  event  of an impasse, t h e  p a r t i e s  agree  t o  submit t h e  
unresolved i s s u e s  t o  t h e  Pub l i c  Employment Re la t ions  Board f o r  mediation 
and/or  f a c t f i n d i n g .  
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ARTICLE DEFECTIVE EQUIPMENT 
Th? Employer s h a l l  main ta in  a l l  equipment i n  a s a f e  ope ra t i ng  cond i t i on .  
Any d e f e c t s  i n  equipment s h a l l  be repor ted  immediately t o  t h e  Highway 
Super in tendent  and Steward i n  w r i t i n g ,  with a copy of same t o  be 
r e t a i n e d  by t h e  employee. 
ARTICLE 17: HOLIDAYS 
17 .1  Employees s h a l l  be pa id ,  as h e r e i n a f t e r  provided,  f o r  New Yea r ' s  
Day, llemorial Day, Independence Day, Labor Day, Veteran ' s  Day, Columbus 
Day, Thanksgiving Day, Day a f t e r  Thanksgiving Day and Christmas Day, 
provided t h e y  meet a l l  of t h e  fol lowing e l i g i b i l i t y  r u l e s :  
( a )  The employee must have worked h i s  l a s t  scheduled work 
day preceding and h i s  f i r s t  schecluled work day succeeding 
t h e  ho l iday  u n l e s s  s a i d  employee fu rn i shes  an  accep tab l e  
doc to r s  excuse o r  i s  a b s e n t  f o r  any au tho r i zed  reasons ,  i n  
o r d e r  t o  r e c e i v e  ho l iday  pay. 
( b )  Er~iplcyies who have been reques ted  t o  work and do n o t  
r e p o r t  f o r  work on t h e  ho l iday  a r e  n o t  e l i g i b l e  f o r  ho l iday  
pay. 
(c) Laid o f f  and fur loughed employees s h a l l  n o t  be 
e l i y i b l e  f o r  ho l iday  pay. 
17.2 E l i g i l ~ l e  m p l o y e e s  s h a l l  r ece ive  e i g h t  ( 8 )  hours '  pay f o r  each 
ho l iday  s p e c i f i e d  n o t  worked a t  t h e i r  r e g u l a r  s t r a i g h t  t ime lmur ly  \rage 
r a t e ,  excep t  Memorial Day, Independence Day, and Labor Day which w i l l  be 
pa id  a t  t m  (10 )  hours  i f  employees a r e  on a  t e n  ( 1 0 )  hour work day. 
17 .3  Employees who work on a  ho l iday  s h a l l  r ece ive  8 hours  of ho l iday  
pay p l u s  t ime and one h a l f  f o r  a l l  hours  worked on t h e  ho l iday .  
17 .4  When one of t h e  above s p e c i f i e d  ho l idays  f a l l s  w i th in  an e l i g i b l e  
eniployee ' s approved vaca t ion  per iod ,  and he is ahsen t  from work cluring 
h i s  r e g u l a r l y  scheduled work week because of such vaca t ion  he s h a l l  be 
p a i d  f o r  such hol iday .  
17.5 I n  applying t h e  ho l iday  pay procedure,  when any of t h e  s p e c i f i e d  
l iol idays f a l l s  on Saturday,  it s h a l l  be c e l e b r a t e d  on t h e  fol lowing 
Monday and s h a l l  be considered a s  a  ho l iday  f o r  t h e  purposes of t h i s  
Sec t ion .  
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ARTICLE 18: VACATIONS 
18 .1  A l l  r e g u l a r  employees who have been i n  t h e  employ of  t h e  Employer 
f o r  a pe r iod  of one (1) yea r  s h a l l  r ece ive  one (1) week's vaca t ion  wi th  
pay a t  t h e  r e g u l a r  weekly r a t e  of f o r t y  (40 )  hours .  
18 .2  A l l  r e g u l a r  employees who have been i n  t h e  employ of  t h e  Employer 
f o r  a pe r iod  of two ( 2 )  y e a r s  s h a l l  r e c e i v e  two ( 2 )  weeks' vaca t ion  with 
pay a t  t he  r e g u l a r  weekly r a t e  of f o r t y  ( 4 0 )  hours .  
1 8 . 3  A l l  r e g u l a r  einployees who have been i n  t h e  employ of t h e  Employer 
f o r  a pe r iod  of  seven ( 7 )  y e a r s  s h a l l  r ece ive  t h r e e  (3 )  weeks vaca t ion  
wi th  pay a t  t h e  r e g u l a r  weekly r a t e  of f o r t y  (40 )  hours .  
18 .4  A l l  r e g u l a r  employees who have been i n  t h e  employ of t h e  Employer 
f o r  a pe r iod  of twelve (12 )  y e a r s  s h a l l  r ece ive  f o u r  ( 4 )  weeks vaca t ion  
wi th  pay a t  t h e  r egu lh r  weekly r a t e  of f o r t y  ( 4 0 )  hours .  
18 .5  Vacation choice  s h a l l  be by s e n i o r i t y  wi th  t h e  use  of  a vaca t ion  
ca lendar  f i l l e d  o u t  n o t  l a t e r  t h a t  A p r i l  1 of each yea r .  
18.6 The Employer may schedule  a mandatory one (1) week's s h u t  docm 
f o r  a l l  employees as p e r  p a s t  p r a c t i c e .  
18.7 Employees may r eques t  a change i n  t h e i r  scheduled vaca t ion  time 
provided a two ( 2 )  week n o t i c e  is given t h e  Highway Super in tendent  and 
no o t h e r  employee is scheduled t h a t  week. 
ARTICLE 19: HEALTH HOSPITAL 
1/1/2004 1/1/2005 1/1/2006 
3 0  
Composite $173.89 $187.80 $209.15 
Town w i l l  e s t a b l i s h  a 125 p l an  f o r  employees c o n t r i b u t i o n s .  
19 .1  E f f e c t i v e  January  1, 2004, t h e  Employer a g r e e s  t o  c o n t r i b u t e  t o  
t h e  New Yorlc S t a t e  Teamsters Council  Hea l th  and Hosp i t a l  Fund t h e  sui.il c f  
$173.80 d o l l a r s  p e r  week f o r  each r e g u l a r  employee and the sum of  $43.45 
p e r  day f o r  each c a s u a l  employee, b u t  n o t  t o  exceed $173.80 pe r  week f o r  
t h e  f i r s t  yea r  of t h i s  Ayreement. 
E f f e c t i v e  January 1, 2005, t h e  Employer ag rees  t o  c o n t r i b u t e  t o  t h e  New 
York S t a t e  Teanlsters Council  Hea l th  and Hosp i t a l  Fund t h e  sum of  $187.30 
p e r  \reek f o r  each regul.ar employee and t h e  sum of  $46.95 p e r  day f o r  
each ca sua l  employee, b u t  n o t  t o  exceed $187.80 p e r  week f o r  t h e  second 
yea r  of  t h i s  Agreement. 
E f f e c t i v e  January 1, 2006, t h e  Employer ag rees  t o  c o n t r i b u t e  t o  t h e  New 
York S t a t e  Teamsters Council  Hea l th  and Hosp i t a l  Fund t h e  sum of  $209.15 
p e r  week f o r  each r e g u l a r  employee and t h e  sum of $52.29 p e r  day f o r  
each c a s u a l  employee, b u t  n o t  t o  exceed $209.15 p e r  week f o r  t h e  t h i r d  
yea r  c f  t h i s  Agreement. 
TOWN OF LYONSDALE 
DECEMBER 31, 2003 PAGE 8 
19 .2  Enlployees w i l l  c o n t r i b u t e  t h e  fol lowing towards t h e  Heal th  and 
Hospi ta l  coverage through p a y r o l l  deduct ions:  
1/1/2004 - From $10.50 t o  $13.00 p e r  week 
1/1/2005 - From $13.00 t o  $16.00 p e r  week 
1/1/2806 - From $16.00 t o  $20.00 per  week 
ARTICLE 28: PENSION 
The Employer ag rees  t o  p a r t i c i p a t e  i n  t h e  New York S t a t e  Employees 
Re t i r en~en t  System e f f e c t i v e  January  1, 1398. 
ARTICLE 21: FUNERAL LEAVE 
21.1 I n  t h e  event  of a dea th  i n  t h e  immediate fami ly  of any employee, 
t h e  Employer s h a l l  pay t h e  employee n e t  t o  exceed t h r e e  ( 3 )  trorking days 
t o  a t t e n d  tl is  f u n e ~ a l  s e r v i c e s ,  it being understood t h a t  "immediate 
fa r ,~ i ly"  lueans orily: f a t h e r ,  mother, wi fe ,  liusl~and, c h i l d r e n ,  b r o t h e r s  o r  
s i s t e r s  of t h e  employee. It i s  understood t h a t  t h e  l a s t  day pa id  s h a l l  
13e t h e  day of t h e  f u n e r a l .  
21.2 I n  t h e  event  of tlie dea th  of t h e  member's g randparen ts  and 
c u r r e n t  in-law, one (1) day will be pa id  t o  a t t e n d  t h e  f u n e r a l  s e r v i c e s .  
ARTICLE 22: WAGES AND HOURS OF WORK 
22.1 The fol lowing s h a l l  be t h e  c l a s s i f i c a t i o n  and t h e  wage r a t e  t o  be 
pa id :  
2004 2005 2006 
Necrly h i r e d  employees s h a l l  r ece ive  f i f t y  c e n t s  ($ .50 )  l e s s  p e r  hour f o r  
t h e  f i r s t  s i x t y  ( 6 0 )  days of employment. 
2 2 . 2  A l l  liours worked dur ing  a f i v e  ( 5 )  e i g h t  ( 8 )  hour day work week 
i n  excess  of e i g h t  ( 8 )  hours  p e r  day and /o r  f o r t y  (40 )  hours  pe r  week 
s h a l l  be pa id  a t  time and one-half (1 1 / 2  x ) .  
A l l  hours worked dur ing  a t e n  (10 )  hour day work week i n  excess  of  t e n  
(10 )  hours  p e r  day and/or  f o r t y  (40 )  hours  p e r  week s h a l l  be pa id  a t  
t ime and one-half (1 1 / 2  x ) .  
The n o ~ x m l  work day s h a l l  be 7 A.M. t o  3 : 30 P. ) I .  except  from May 15  
tlirouyh September 15 when t h e  hours  will be G A.N.  t o  4 :  30 P.11. , Elonday 
through Thursday. 
The r e g u l a r  and n ~ r l n a l  work schedule  a s  def ined  i n  t h i s  A r t i c l e  can n o t  
be changed by t h e  Highway Super in tendent  except  wi th  approval  by t h e  
Tom Board. 
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Employees r equ i r ed  t o  r e t u r n  t o  work a f t e r  t h e i r  r e g u l a r  scheduled hours  
w i l l  be pa id  a minimum of two ( 2 )  hours  c a l l - i n .  
For cons ide ra t ion  ~f tlie f a c t  t h a t  your job r e q u i r e s  you t o  be "on c a l l "  
24-7 t h e  Tom Board proposed a $70.00 a month on call bonus f o r  t h e  
months of November through March. This  payment i s  t o  be pa id  by t h e  
l a s t  pay per iod  of Apr i l .  
I f  an einploy~e is  i ~ t  a v a i l a b l e  f o r  c a l l - i n  more than twice  a month 
dur ing  any one of t h e  before  s t a t e d  months, t h a t  employee f o r f e i t s  t h e  
bonus pay f o r  t h a t  month. The Highway Superintendent  w i l l  determine t h e  
u n a v a i l a b i l i t y  of an employee. 
F a i l u r e  t o  be a v a i l a b l e  f o r  c a l l - i n  w i l l  a l s o  make one s u b j e c t  t o  
d i s c i p l i n a r y  a c t i o n ,  l e f t  t o  t h e  d i s c r e t i o n  of t h e  Highway 
Superintendent  a f t e r  review of  t h e  Tobm Board. 
SICK AtD PERSONAL U A V E  
--
22.9, Sick  l a v e  s l i a l l  be granted  t o  a l l  r e g u l a r  employees a t  t h e  r a t e  
of seventy-tcro ( 7 2 )  hours  p e r  yea r  with an accumulation of t h r e e  hundred 
(300)  hours .  Employees q u i t t i n g  o r  r e t i r i n g  with one weeks n o t i c e  s h a l l  
be ~ . d d  f u r  a l l  accrued s ick-t ime up t o  a maximum of t h r e e  hundred (300)  
hours .  The above t h r e e  hundred (300)  hours  maximum a p p l i e s  t o  a l l  
employees h i r e d  a f t e r  1/1/95.  Current  employees a r e  considered 
grandfa thered  and will be pa id  f o r  a l l  accumulated time a s  of December 
31, 1994. 
S i ck  pay sli~tll be considered a s  t ime worked f o r  overtime purposes.  
S ick  leave  carinot be taltcn i n  l e s s  than  f o u r  ( 4 )  hour increments o r  lesz  
t han  f i v e  ( 5 )  hour ii-~crements when t h e  work schedule is  a t e n  (10) hour 
day. 
Employees ahsen t  due t o  s i ckness  w i l l  con tac t  t h e  Highway Superintendent  
p r i o r  t o  t h e i r  r e g u l a r l y  scheduled s t a r t i n g  t ime.  
Employees o f f  more than  t h r e e  ( 3 )  consecut ive  days may be requi red  t o  
f u r n i s h  a d o c t o r ' s  c e r t i f i c a t e .  
Personal  leave  s h a l l  be y r a n t d  t o  a l l  r e g u l a r  employees a t  t he  r a t e  of 
t l l i r t y - s i x  ( 3 6 )  hours  p e r  year .  Personal  Days may no t  be accumulatecl. 
Requests f o r  personal  t ime w i l l  be given 48 hours  i n  advance t o  t h e  
I-Iigliuay Superintendent  i f  poss ib l e  f o r  h i s  approval .  
22 .4  The Employer must g ive  a l l  employees being l a i d  o f f  two ( 2 )  
~iecl;s' ~ ~ o t i c e ,  o r two ( 2 )  weeks' pay, a f t e r  t h e  employee has  been 
contir ,uously employed f o r  a per iod  of n i n e t y  (90 )  days o r  more, except  
i n  case of an emergency such a s  f i r e ,  f lood ,  storm, explosion,  power 
f a i l u r e  and except  i n  case  of o t h e r  causes  no t  reasonably i n  t h e  c o n t r o l  
of t h e  Eniployer t h a t  nuy he agreed upon by t h e  Union and t h e  Employer. 
2 2 . 5  A l l  f e d e r a l l y  o r  s t a t e  funded eioployees such a s  CETA s h a l l  n o t  b 
'2 
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used f c r  any purpose o t h e r  than  genera l  labor  ( n o t  t o  be used a s  
equipinent ope ra to r s  o r  t r u c k  d r i v e r s ,  except f o r  i n s t r u c t i o n a l  purposes)  
and s h a l l  liot rep lace  o r  d i sp lace  a  r egu la r  employee. Non-bargaining 
u n i t  persons s h a l l  no t  perform work of t he  barga in ing  u n i t  except  i n  
case of proven emergency o r  i n s t r u c t i o n .  
ARTICLE 23: 1 ~ ~ A C E I  ENT RIGHTS 
The r i y h t  t o  1-Are, p~omote ,  discharge,  o r  d i s c i p l i n e  f o r  cause and t o  
maintain d i s c i p l i n e  and e f f i c i e n c y  of employees is  t h e  s o l e  
responsibility of management. I n  add i t ion ,  t h e  schedule of  ope ra t ions ,  
t h e  methods, processes and means of opera t ing  a r e  s o l e l y  and exc lus ive ly  
t h s  r e s p o n s i b i l i t y  of management. 
ARTICLE 24: DIPATION REOPENING OF AGREEIENT 
This  Agreement s h a l l  cont inue i n  f u l l  fo rce  and e f f e c t  from t h e  1st day 
of Zanuary, 2064 t o  and inc luding  t h e  31s t  day of December, 2006, and 
t l reresf ter .  i r ~ m  y t a r  t o  year ,   inl less a l t e r e d  a f t e r  t h e  s a i d  per iod ,  o r  
,ny aggregate per iod  t l i e r ea f t e r ,  a t  t h e  opt ion of e i t h e r  pa r ty ,  by 
g iv ing  one-hundred-twenty (120) days' no t i ce  i n  w r i t i n g  t o  t h e  o t h e r  
p a r t y  p r i o r  t o  any t e lmina t ion  da te .  
Upoil mutual agreement of t he  p a r t i e s  he re to ,  t he  c o n t r a c t  imy be 
reopened f o r  t he  purpose of reso lv ing  i s s u e s  t h a t  were not  i n  evidence 
a t  the  time of nego t i a t ions .  
I N  WITNESS WEREOF, we have hereunto a f f i x e d  our  s i g n a t u r e s  t h i s  1 
day of x'4.luc 4 , 200q. 
TENISTERS LOCAL 687 
14 Elm S t r e e t  
Potsdam, New York 
Business Agent @*) 
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